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CASE STUDY #1

Industry Case Studies: Environmental Policies in Manufacturing and
Oil & Gas

As an ISO 14001:2015 Champion, understanding how leading companies in manufacturing
(steel, automotive) and oil and gas industries craft and implement their environmental policies
is critical. These case studies provide real-world examples of environmental policies, showcasing
how organizations commit to sustainability, align environmental objectives with business
strategies, and engage employees in their Environmental Management Systems (EMS). Each
case study highlights the policy’s key elements, its alignment with ISO 14001:2015, and the role
Champions can play in supporting it. Let’s explore four case studies from prominent companies,
drawing on industry practices and recent trends.

Case Study A: ArcelorMittal (Steel Manufacturing)

Company Overview:

ArcelorMittal, the world’s largest steel producer, operates in over 60 countries and produces
steel for construction, automotive, and industrial applications. Steel production is energy-
intensive, contributing significantly to greenhouse gas (GHG) emissions, making environmental
management a priority.

Environmental Policy:
ArcelorMittal’s environmental policy, rooted in its “Climate Action” framework, commits to:

e Achieving carbon neutrality by 2050.

Reducing CO2 emissions intensity by 25% by 2030 (from 2018 levels).

Minimizing waste through circular economy practices (e.g., recycling steel scrap).

Ensuring compliance with environmental regulations and promoting biodiversity.

Engaging stakeholders, including employees and communities, in sustainability

initiatives.

The policy is publicly available on their website and aligns with ISO 14001:2015 by emphasizing
continual improvement, pollution prevention, and stakeholder engagement.

Implementation and Objectives:

e Carbon Reduction: ArcelorMittal invests in low-carbon technologies, such as hydrogen-
based steelmaking and carbon capture, utilization, and storage (CCUS). For example,
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their Ghent, Belgium plant piloted a hydrogen furnace, reducing emissions by 10% in

initial trials.

e Circular Economy: The company recycles over 30 million tons of steel scrap annually,
aligning with its policy’s waste minimization commitment.

o Biodiversity: In Brazil, ArcelorMittal restored 1,200 hectares of forest near its mining
operations, supporting its biodiversity pledge.

e Alignment with Strategy: These objectives support ArcelorMittal’s strategic goal of
maintaining market leadership in sustainable steel, meeting customer demand for

III

“green steel” and reducing costs through energy efficiency. For instance, energy-efficient

furnaces saved €20 million annually at their Dofasco plant in Canada.

1ISO 14001:2015 Alignment:

e Clause 5.2 (Environmental Policy): The policy commits to compliance, pollution
prevention, and continual improvement.

e Clause 6.2 (Objectives): Measurable targets (e.g., 25% emissions reduction) are set and
monitored.

e Clause 7.2 (Competence): Employee training on low-carbon technologies reflects the
policy’s implementation.

Champion’s Role:

¢ Communication: Share the policy’s carbon neutrality goal during team briefings,
explaining how recycling scrap in production supports it.

o Engagement: Organize workshops for workers to suggest energy-saving ideas, like
optimizing furnace schedules.

¢ Monitoring: Track scrap recycling rates in your department and report progress to Lead
Implementers.

Example in Action:

At ArcelorMittal’s Bremen, Germany plant, Champions facilitated an employee-led initiative to
reduce energy waste by shutting down idle equipment, saving 50,000 kWh annually. This
aligned with the policy’s energy efficiency commitment and the company’s cost-reduction
strategy.

Key Takeaway: ArcelorMittal’s policy demonstrates how a steel manufacturer integrates ISO
14001:2015 principles to address industry challenges like emissions, using innovation and
employee engagement to align environmental and business goals. Champions amplify these
efforts by fostering a sustainability culture.
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Case Study B: Toyota Motor Corporation (Automotive Manufacturing)

Company Overview:

Toyota, a global leader in automotive manufacturing, produces over 10 million vehicles
annually. The automotive industry faces pressure to reduce emissions from production and
vehicle use, making Toyota’s environmental policy a model for sustainability.

Environmental Policy:
Toyota’s “Environmental Challenge 2050” policy commits to:

e Achieving carbon neutrality across its operations and supply chain by 2050.
e Reducing water usage and waste in manufacturing processes.

e Promoting recycling and resource efficiency (e.g., reusing materials in vehicle
production).

e Enhancing biodiversity through conservation projects.

Engaging employees and suppliers in sustainability practices.

The policy is communicated globally via Toyota’s website and annual sustainability reports,
aligning with ISO 14001:2015’s requirement for accessibility.

Implementation and Objectives:

¢ Carbon Neutrality: Toyota reduced CO2 emissions from its plants by 30% (from 2001
levels) by 2023 through energy-efficient technologies like solar panels and waste-heat
recovery.

e Water Conservation: The Georgetown, Kentucky plant cut water usage by 20% by
recycling wastewater, aligning with the policy’s resource efficiency goal.

o Recycling: Toyota recycles 95% of production waste, such as scrap metal and plastic,
supporting its circular economy commitment.

o Alignment with Strategy: These objectives support Toyota’s strategic goal of leading the
electric vehicle (EV) market, enhancing brand reputation, and reducing costs. For
example, energy efficiency at its Japan plants saved $10 million annually.

I1SO 14001:2015 Alignment:

e Clause 5.2 (Environmental Policy): The policy addresses pollution prevention,
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compliance, and stakeholder engagement.

e Clause 6.2 (Objectives): Quantifiable targets (e.g., 95% waste recycling) are tracked
globally.

e Clause 7.3 (Awareness): Toyota trains employees on the policy, ensuring understanding
across departments.

Champion’s Role:

e Promotion: Display the policy in factory break rooms, linking it to actions like recycling
scrap materials.

e Engagement: Lead a “Green Team” to propose water-saving ideas, such as optimizing
paint shop processes.

¢ Data Collection: Monitor waste recycling rates and share successes with Lead
Implementers to support audits.

Example in Action:

At Toyota’s Indiana plant, Champions organized a campaign to educate assembly line workers on
recycling protocols, increasing the plant’s recycling rate from 90% to 93%. This supported the
policy’s waste reduction goal and Toyota’s cost-saving strategy.

Key Takeaway: Toyota’s policy shows how automotive manufacturers can align ambitious
environmental goals with market leadership, using ISO 14001:2015 to drive employee and
supplier engagement. Champions play a key role in embedding these goals into daily operations.

Case Study C: Shell (Oil and Gas)

Company Overview:

Shell, a global oil and gas major, operates in exploration, production, refining, and marketing.
The industry faces intense scrutiny for its environmental impact, including emissions and spills,
making Shell’s environmental policy critical.

12d

Environmental Policy:
Shell’s “Powering Progress” strategy includes an environmental policy that commits to:

¢ Achieving net-zero emissions by 2050 (including Scope 1, 2, and 3 emissions).
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Reducing methane emissions intensity by 50% by 2030 (from 2016 levels).

Preventing pollution, including spill prevention and waste management.
Supporting biodiversity through habitat restoration.

Collaborating with stakeholders, including communities and governments, on climate
goals.

The policy is available on Shell’s website and aligns with ISO 14001:2015’s emphasis on
transparency and continual improvement.
Implementation and Objectives:

Net-Zero Emissions: Shell invests in renewables (e.g., wind, solar) and CCUS, aiming to
reduce operational emissions by 20% by 2030. For example, its Quest CCUS project in
Canada captures 1 million tons of CO2 annually.

Methane Reduction: Shell uses infrared cameras to detect methane leaks at rigs,
reducing emissions by 15% since 2018.

Spill Prevention: Enhanced pipeline monitoring reduced spills by 30% in Nigeria
operations since 2020.

Alignment with Strategy: These objectives support Shell’s goal of transitioning to a low-
carbon energy provider, maintaining investor confidence and market share. Methane
reductions, for instance, avoid regulatory fines, saving millions annually.

1ISO 14001:2015 Alignment:

Clause 5.2 (Environmental Policy): The policy commits to pollution prevention,
compliance, and net-zero goals.

Clause 6.2 (Objectives): Measurable targets (e.g., 50% methane reduction) are
monitored.

Clause 7.4 (Communication): Shell communicates progress via sustainability reports.

Champion’s Role:

Awareness: Educate rig workers on methane detection, linking it to the policy’s
emissions goals.

Collaboration: Work with maintenance teams to implement spill prevention protocols,
ensuring policy compliance.

Reporting: Collect data on spill incidents and share with Lead Implementers for EMS
reviews.
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Example in Action:

At Shell’s Permian Basin operations, Champions trained workers on methane leak detection,
reducing emissions by 10% in one year. This supported the policy’s methane reduction objective
and Shell’s reputation as a responsible producer.

Key Takeaway: Shell’s policy illustrates how oil and gas companies can address environmental
challenges with 1SO 14001:2015, balancing regulatory pressures with business growth.
Champions drive implementation by engaging frontline workers.
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CASE STUDY #2

Case Study: Fostering Leadership and Commitment at MetalWorks
Manufacturing

Background

MetalWorks Manufacturing is a medium-sized steel fabrication plant in the Midwest, producing
components for construction and automotive industries. The company employs 300 workers
across departments, including production, maintenance, procurement, quality control, and
administration. Facing increasing pressure from customers for sustainable practices and stricter
environmental regulations, MetalWorks decided to implement an ISO 14001:2015
Environmental Management System (EMS) six months ago.

The EMS implementation is led by a Lead Implementer, Sarah, an environmental specialist, with
support from a small EMS team. Top management appointed five Champions from different
departments (production, maintenance, procurement, quality control, and HR) to support the
EMS rollout. You are the Champion from the production department, tasked with promoting
leadership commitment, clarifying roles, and fostering a culture of sustainability.

The Scenario

MetalWorks has made some progress with its EMS, such as identifying environmental aspects
(e.g., high energy use in welding, hazardous waste from painting) and setting objectives (e.g.,
reducing energy consumption by 15% in one year). However, the EMS is struggling to gain
traction due to challenges in leadership and commitment:

1. Top Management Commitment Issues:

o The CEO, Mr. Thompson, supports the EMS in principle but is preoccupied with
production targets and cost control. He attends EMS review meetings irregularly
and has delayed approving a $20,000 budget for energy-efficient equipment,
citing financial constraints.

o Middle managers (e.g., production and maintenance supervisors) perceive the
EMS as a compliance burden, not a strategic priority, leading to lukewarm
support.

2. Unclear Roles and Responsibilities:
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o The production department believes their only EMS responsibility is following
waste disposal protocols, unaware of their role in energy conservation or data
collection for environmental performance.

o The procurement team is unsure how their sourcing decisions (e.g., choosing
eco-friendly paints) impact the EMS, causing delays in adopting sustainable
suppliers.

o The EMS team struggles to coordinate with departments due to unclear
accountability, resulting in missed deadlines for compliance reports.

3. Lack of a Sustainability Culture:

o Workers in production and maintenance view EMS tasks, like sorting recyclables
or reporting energy use, as extra work that slows them down. Resistance is high,
with comments like, “We’re here to make steel, not save the planet.”

o There’s little awareness of the EMS’s benefits, such as cost savings or improved
reputation, leading to low engagement.

o The company has no formal initiatives to promote environmental awareness, and
cross-departmental collaboration on sustainability is minimal.

The Challenge

Last week, during an internal EMS review, Sarah, the Lead Implementer, raised concerns that
the lack of leadership commitment and cultural buy-in is jeopardizing the EMS’s effectiveness.
An upcoming ISO 14001:2015 certification audit in three months adds urgency, as auditors will
evaluate leadership engagement and cultural integration. If the EMS fails to demonstrate
commitment, MetalWorks risks losing the certification, damaging its reputation with eco-
conscious customers.

As the Production Champion, you’ve been asked to propose a plan to strengthen leadership
and commitment within the next two months. Your role is to support Sarah and the EMS team
by influencing top management, clarifying roles, and fostering a sustainability culture,
particularly in production but also across departments.

Key Details
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e Environmental Objectives: Reduce energy consumption by 15% (e.g., optimizing welding
machines), decrease hazardous waste by 20% (e.g., better paint management), and

achieve full compliance with wastewater discharge regulations.

e CurrentIssues:

o Energy use data is inconsistent because production workers don’t regularly log
machine usage.

o Procurement hasn’t sourced low-VOC (volatile organic compound) paints,

delaying waste reduction goals.

o Only 30% of workers attended EMS training due to scheduling conflicts and lack
of management emphasis.

o Stakeholders: CEO (Mr. Thompson), department managers, workers, customers
demanding sustainability, and local regulators enforcing wastewater rules.

e Resources: A small EMS budget (55,000 available for immediate initiatives), access to

training materials, and support from the EMS team.
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CASE STUDY #3

Case Study: Strengthening Documentation and Control at BlueWave
Energy

Background

BlueWave Energy is a mid-sized offshore oil and gas company operating a drilling platform in
the Gulf of Mexico. The company employs 250 workers across departments, including
operations, maintenance, procurement, health and safety (HSE), and administration. Facing
stringent environmental regulations and growing pressure from stakeholders for sustainable
practices, BlueWave implemented an ISO 14001:2015 Environmental Management System
(EMS) eight months ago to manage its environmental impacts, such as oil spills, flaring
emissions, and wastewater discharges.

The EMS implementation is led by a Lead Implementer, Maria, an HSE specialist, with support
from a small EMS team. Top management appointed six Champions from different departments
(operations, maintenance, procurement, HSE, administration, and engineering) to support the
EMS rollout. You are the Champion from the operations department, tasked with ensuring
accurate EMS documentation and supporting document control to maintain compliance and
drive environmental performance.

The Scenario

BlueWave has made progress with its EMS, identifying key environmental aspects (e.g.,
wastewater discharges, flaring emissions, hazardous waste from drilling fluids) and setting
objectives (e.g., reducing flaring emissions by 15% in one year, achieving zero non-compliant
wastewater discharges). However, the EMS is facing challenges with documentation and control
of information, threatening its effectiveness:

1. Inaccurate and Incomplete Documentation:

o Operations is responsible for logging daily wastewater discharge samples to
ensure oil content stays below 15 ppm, per regulatory requirements. However,
20% of samples are missing or incorrectly recorded due to untrained operators
and reliance on paper logs.
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o Maintenance’s records of spill prevention equipment inspections (e.g.,
containment booms) are inconsistent, with some entries lacking dates or
signatures, risking audit failures.

2. Poor Document Control Practices:

o Outdated procedures are in use, such as a 2023 version of the “Spill Response
Procedure” that omits new regulatory requirements for rapid reporting. Workers
in operations have reported confusion during drills due to conflicting
instructions.

o Documents are stored in multiple locations (paper files, personal computers, a
shared drive), making it hard to access the latest versions. For example,
procurement used an obsolete supplier evaluation form, missing new
sustainability criteria.

o Version control is weak, with no clear system to track updates, leading to
duplicate or conflicting records (e.g., two versions of the flaring emission log
template).

3. Lack of Awareness and Engagement:

o Operators view documentation tasks, like logging wastewater data, as time-
consuming and secondary to drilling priorities, leading to low compliance.

o There’s little training on document control, and many workers are unaware of the
EMS software (Intelex) implemented three months ago for centralized storage.

o Cross-departmental collaboration on documentation is minimal, with
maintenance and operations failing to share spill prevention records, causing
delays in compliance reporting.

The Challenge

During a recent EMS review, Maria, the Lead Implementer, highlighted that documentation
issues are jeopardizing BlueWave’s ability to pass an upcoming ISO 14001:2015 certification
audit in two months. Auditors will scrutinize documentation for accuracy, control, and evidence
of compliance with Clause 7.5 (Documented Information). Failure to address these issues could
delay certification, jeopardize a major contract with an eco-conscious client, and risk regulatory
fines (e.g., $100,000 for non-compliant wastewater records).
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As the Operations Champion, you’ve been asked to propose a plan to strengthen
documentation and control of information within the next six weeks. Your role is to support
Maria and the EMS team by ensuring accurate documentation, improving document control,
and fostering engagement in operations and across departments, particularly with maintenance
and procurement, which are critical to compliance.

Key Details
e Environmental Objectives:
o Reduce flaring emissions by 15% (tracked via daily flare logs).

o Achieve zero non-compliant wastewater discharges (monitored via daily
samples).

o Reduce hazardous waste from drilling fluids by 10% (documented via waste
manifests).

e Current Issues:

o Missing wastewater data has led to two warnings from the Coast Guard, with a
third risking a fine.

o Outdated spill response procedures caused a 30-minute delay during a recent
drill, raising auditor concerns.

o Only 40% of operators have been trained on the Intelex EMS software due to
scheduling conflicts and lack of awareness.

o Stakeholders: Regulatory bodies (e.g., Coast Guard, EPA), eco-conscious clients, platform
workers, and the EMS team.

e Resources: A $3,000 budget for immediate initiatives (e.g., training, tools), access to
Intelex software, and support from the EMS team.

Case Study Questions

As the Operations Champion, analyze the scenario and propose solutions to address the
documentation and control challenges. Answer the following questions, applying concepts from
Module 5: Support and Resources, Sub-Module 5.3.
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Maintaining Accurate Documentation (5.3.1):

How can you ensure accurate wastewater discharge records in the operations
department? Propose one specific initiative and explain how it aligns with ISO
14001:2015’s documentation requirements.

Supporting Document Control (5.3.2):

The use of outdated spill response procedures is causing confusion in operations. How
can you support document control to resolve this issue? Suggest one initiative to ensure
the latest procedures are used.

Engaging the Department:

Operators view documentation tasks as a burden, reducing compliance. Propose one
initiative to increase engagement with documentation processes in operations,
addressing their time concerns.

Cross-Departmental Collaboration:

How can you collaborate with the Maintenance and Procurement Champions to improve
documentation and control across departments? Suggest one collaborative action to
align efforts.

Measuring Success:
How will you measure the effectiveness of your proposed initiatives in improving
documentation and control within six weeks? Identify one specific metric or indicator.

Guidance for Champions

To develop your solutions, consider the following ISO 14001:2015 principles from Module 5,
Sub-Module 5.3:

Maintaining Accurate Documentation (Clause 7.5): Documentation must be clear,
timely, accurate, and accessible to support EMS implementation and audits. Champions
ensure department records (e.g., monitoring data, compliance reports) are complete
and correct.

Supporting Document Control (Clause 7.5.3): Document control involves managing
creation, updates, storage, and distribution to prevent errors or unauthorized changes.
Champions promote adherence to procedures, facilitate updates, and prepare for audits.



ISO 14001:2015 (EMS) CHAMPION CASE STUDIES

o Practical Application: Focus on solutions that are feasible within the $3,000 budget and
six-week timeline, leveraging tools like Intelex and addressing worker resistance through
engagement.

Use examples from the oil and gas industry to ground your solutions. For instance, consider how
accurate wastewater records prevent fines, or how controlled procedures improve spill
response efficiency.

Sample Solution Framework

Below is a sample framework to guide your answers, which you can adapt or expand based on
your analysis. This is not a complete solution but a starting point for Champions to build their
plan.

1. Maintaining Accurate Documentation:

o Initiative: Implement a digital wastewater sampling checklist in the Intelex
software, with daily prompts for operators to log oil content data, and train 100%
of operators on its use within two weeks.

o Alignment: This ensures timely, accurate records (Clause 7.5), reducing missing
data and supporting compliance with regulatory limits, critical for audits.

2. Supporting Document Control:

o Initiative: Conduct a “Procedure Refresh” campaign, replacing paper copies of
the spill response procedure with the 2025 version in Intelex, and post QR codes
linking to the latest version in operational areas.

o Impact: This ensures access to controlled, updated documents (Clause 7.5.3),
eliminating confusion and aligning with regulatory requirements.

3. Engaging the Department:

o Initiative: Launch an “Ops Eco Stars” program, where operators earn points for
completing wastewater logs on time, redeemable for small rewards (e.g., coffee
vouchers within the $3,000 budget). Include a 10-minute kickoff video linking
documentation to marine protection.

o Impact: This boosts engagement by addressing time concerns with quick digital
tools and making documentation rewarding, supporting EMS effectiveness.
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4. Cross-Departmental Collaboration:

o Action: Organize a weekly “Documentation Sync” meeting with Maintenance and
Procurement Champions to align records (e.g., maintenance’s spill equipment
logs, procurement’s supplier forms) and ensure all are uploaded to Intelex.

o Impact: This fosters unified document control, ensuring audit-ready records and
cross-departmental compliance.

5. Measuring Success:

o Metric: Achieve a 90% completion rate for wastewater discharge logs (up from
80%) within six weeks, measured via Intelex reports, indicating improved
accuracy and engagement.
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CASE STUDY #4

Case Study: Driving Continuous Improvement at PrecisionForge
Manufacturing

Background

PrecisionForge Manufacturing is a medium-sized manufacturing company in Ohio, producing
precision metal components for automotive and aerospace industries. The company employs
400 workers across departments, including production, maintenance, procurement, quality
control, and administration. Facing stringent environmental regulations and customer demands
for sustainability, PrecisionForge implemented an ISO 14001:2015 Environmental Management
System (EMS) nine months ago to manage its environmental impacts, such as hazardous waste,
energy consumption, and volatile organic compound (VOC) emissions.

The EMS implementation is led by a Lead Implementer, Emma, an environmental manager, with
support from a small EMS team. Top management appointed five Champions from different
departments (production, maintenance, procurement, quality control, and HR) to support the
EMS rollout. You are the Champion from the production department, tasked with promoting
effective internal communication and fostering cross-departmental collaboration to address
non-conformities and drive continuous improvement.

The Scenario

PrecisionForge has made progress with its EMS, identifying key environmental aspects (e.g.,
VOC emissions from painting, hazardous waste from machining fluids, high energy use in
forging) and setting objectives (e.g., reducing VOC emissions by 15% in one year, cutting
hazardous waste by 20%). However, a recent internal audit revealed non-conformities that are
hindering EMS performance, and communication gaps are exacerbating the issues:

1. Non-Conformities Identified:

o Production Department: Inconsistent VOC emission monitoring, with 25% of
daily paint booth emission logs incomplete or inaccurate due to operators’ lack
of clarity on logging procedures. This risks exceeding regulatory limits and a
$50,000 fine.
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o Procurement Department: Sourcing of high-VOC paints, contributing to the
emission non-conformity, as procurement is unaware of the EMS requirement to
prioritize low-VOC alternatives.

o Maintenance Department: Delayed calibration of paint booth filters, reducing
efficiency and increasing VOC emissions, due to poor communication about
maintenance schedules.

2. Communication Challenges Within Departments:

o Production operators view emission logging as a low-priority task, with
comments like, “We’re too busy making parts to fill out forms.” There’s no clear
channel for them to voice concerns or seek clarification.

o Training on VOC monitoring is outdated, and new operators rely on informal
guidance, leading to errors.

o Departmental briefings rarely cover EMS updates, leaving workers uninformed
about non-conformities or corrective actions.

3. Lack of Cross-Departmental Collaboration:

o Production, procurement, and maintenance operate in silos, with no regular
forum to align on EMS goals like VOC reduction. For example, procurement didn’t
consult production before sourcing paints, and maintenance wasn’t informed of
the filter’s role in emissions.

o There’s no shared understanding of how each department contributes to
resolving non-conformities, slowing corrective actions.

o Previous attempts at collaboration (e.g., an ad-hoc meeting) failed due to unclear
agendas and lack of follow-up.

The Challenge

During the audit debrief, Emma, the Lead Implementer, emphasized that poor communication is
delaying corrective actions for the VOC-related non-conformities and undermining continuous
improvement. With an external 1ISO 14001:2015 certification audit looming in three months,
PrecisionForge must resolve these issues to maintain compliance and secure a major aerospace
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contract requiring ISO certification. Failure to address the non-conformities could also trigger
regulatory penalties and reputational damage.

As the Production Champion, you’ve been asked to propose a plan to strengthen internal
communication and cross-departmental collaboration within the next eight weeks. Your role is
to support Emma and the EMS team by promoting effective communication within production,
fostering collaboration with procurement and maintenance, and driving continuous
improvement to address the non-conformities and enhance EMS performance.

Key Details
e Environmental Objectives:
o Reduce VOC emissions by 15% (tracked via daily paint booth logs).
o Reduce hazardous waste by 20% (monitored via waste manifests).

o Achieve full compliance with state air quality regulations (requires accurate
emission data).

e CurrentIssues:

o Incomplete VOC logs have led to one regulatory warning, with a second risking a

fine.

o High-VOC paints cost $15,000 more annually in disposal fees compared to low-
VOC alternatives.

o Only 50% of production operators have received updated VOC monitoring
training due to scheduling conflicts.

o Stakeholders: State environmental regulators, aerospace clients, department managers,
and workers.

e Resources: A $4,000 budget for immediate initiatives (e.g., training, communication
tools), access to EMS software (Enablon), and support from the EMS team.

Case Study Questions

As the Production Champion, analyze the scenario and propose solutions to address the
communication and collaboration challenges. Answer the following questions, applying
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concepts from Module 7: Non-Conformities, Corrective Actions, and Continuous Improvement,
Sub-Module 7.3.

1.

Promoting Communication Within Production (7.3.1):

How can you improve communication within the production department to ensure
accurate VOC emission logging and address the non-conformity? Propose one specific
initiative and explain how it aligns with ISO 14001:2015’s communication requirements.

Fostering Cross-Departmental Collaboration (7.3.2):

The VOC non-conformity involves production, procurement, and maintenance. How can
you foster collaboration among these departments to resolve the non-conformity?
Suggest one collaborative initiative to align efforts.

Engaging Employees:

Production operators are disengaged, viewing VOC logging as a burden. Propose one
initiative to increase engagement with communication processes, addressing their time
concerns.

Driving Continuous Improvement:

How can you use communication to drive continuous improvement beyond resolving the
VOC non-conformity (e.g., preventing future issues)? Suggest one initiative to promote
ongoing EMS enhancement.

Measuring Success:

How will you measure the effectiveness of your proposed initiatives in improving
communication and collaboration within eight weeks? Identify one specific metric or
indicator.

Guidance for Champions

To develop your solutions, consider the following ISO 14001:2015 principles from Module 7,
Sub-Module 7.3:

Internal Communication (Clause 7.4): Effective communication ensures employees are
informed, engaged, and aligned with EMS goals. Champions promote clear, two-way
communication within departments using relatable messaging and feedback channels.
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e Cross-Departmental Collaboration (Clauses 7.4, 10.2): Collaboration across
departments resolves non-conformities and drives continuous improvement. Champions
facilitate teamwork through shared goals, joint problem-solving, and knowledge sharing.

e Continuous Improvement (Clause 10.3): Communication turns non-conformities into
opportunities for EMS enhancement. Champions use audit findings and employee input
to propose lasting improvements.

e Practical Application: Focus on feasible solutions within the $4,000 budget and eight-
week timeline, leveraging tools like Enablon and addressing worker resistance through
engagement.

Use examples from the manufacturing industry to ground your solutions. For instance, consider
how clear communication prevents VOC logging errors, or how collaboration reduces waste
across departments.

Sample Solution Framework

Below is a sample framework to guide your answers, which you can adapt or expand based on
your analysis. This is not a complete solution but a starting point for Champions to build their
plan.

1. Promoting Communication Within Production:

o Initiative: Launch a “VOC Logging Made Easy” campaign, including a laminated
checklist for paint booth operators and a 15-minute training video in Enablon,
clarifying logging steps and linking accurate data to regulatory compliance.

o Alignment: This aligns with Clause 7.4 by using clear, relatable messaging and
training to ensure operators understand and perform EMS tasks, reducing non-
conformities.

2. Fostering Cross-Departmental Collaboration:

o Initiative: Establish a “VOC Reduction Taskforce” with weekly meetings involving
production, procurement, and maintenance Champions to coordinate low-VOC
paint sourcing, filter calibration, and operator training, with a shared action plan
in Enablon.
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o Impact: This supports Clauses 7.4 and 10.2 by aligning departments on a shared
goal, resolving the non-conformity through collaborative problem-solving.

3. Engaging Employees:

o Initiative: Introduce a “Production Green Heroes” program, where operators
earn points for accurate VOC logs, redeemable for small rewards (e.g., $20 gift
cards within the $4,000 budget). Kick off with a 10-minute briefing showing how
logging protects air quality.

o Impact: This boosts engagement by addressing time concerns with quick tools
and rewarding participation, aligning with Clause 7.4’s focus on awareness.

4. Driving Continuous Improvement:

o Initiative: Create a monthly “EMS Idea Exchange” newsletter in Enablon, inviting
all departments to share improvement ideas (e.g., energy-saving techniques) and
showcasing implemented suggestions to prevent future non-conformities.

o Impact: This supports Clause 10.3 by using communication to gather employee
input and promote ongoing EMS enhancements, building a culture of
improvement.

5. Measuring Success:

o Metric: Achieve a 95% completion rate for VOC emission logs (up from 75%)
within eight weeks, measured via Enablon reports, indicating improved
communication and collaboration.



